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BS Science 7-12 Science 1 0 

BA English 7-12 ELAR 8 2 

BA Music EC-12 Music 17 6 

BA Art EC-12 Art 7 2 

BA Physical Education EC-12 Physical Education 14 3 

EC-12 Special Education 2 1 

BS Family and Consumer Science 6-12 Family and Consumer Science 3 1 

EC-12 American Sign Language 18 7 

Total for programs that lead to initial credentials 224 61 

Programs that lead to additional or advanced credentials for already-licensed educators 

0 0 

Total for programs that lead to additional/advanced credentials 0 0 

Programs that lead to credentials for other school professionals or to no specific credential 

0 0 

Total for additional programs 0 0 

TOTAL enrollment and productivity for all programs 224 61 

Unduplicated total of all program candidates and completers 
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N/A 

 
3. Program Performance Indicators 

The program performance information in Table 2 applies to the academic year indicated in Table 1. 

Table 2. Program Performance Indicators 

A. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals earning more 
than one credential may be counted in more than one line above but only once here. 

243 

B. Total number of unique completers (across all programs) included in Table 1. This figure is an unduplicated count, i.e., individuals who 
earned more than one credential may be counted in more than one line above but only once here. 

58 

C. Number of recommendations for certificate, license, or endorsement included in Table 1. 

63 

D. Cohort completion rates �I�R�U���F�D�Q�G�L�G�D�W�H�V���Z�K�R���F�R�P�S�O�H�W�H�G���W�K�H���Y�D�U�L�R�X�V���S�U�R�J�U�D�P�V���Z�L�W�K�L�Q���W�K�H�L�U���U�H�V�S�H�F�W�L�Y�H���S�U�R�J�U�D�P�¶�V���H�[�S�H�F�W�H�G���W�L�P�H�I�U�D�P�H��and in 
1.5 times the expected timeframe.  

 

 (77.0%) candidates completed in expected time frame. 14 (23.0%) candidates completed within 1.5 times expected time frame. 

E. Summary of state license examination results, including teacher performance assessments, and specification of any examinations on which 
the pass rate (cumulative at time of reporting) was below 80%. 

The TExES Series is required for certification by the state of Texas (see full results in chart below). Candidates must take the content knowledge 
TExES prior to clinical teaching. During the 2022-2023 academic year, candidates did well on most exams.  
¶ �7�K�H���7�H�[�(�6�����������H�[�D�P�����3�H�G�D�J�R�J�\���D�Q�G���3�U�R�I�H�V�V�L�R�Q�D�O���5�H�V�S�R�Q�V�L�E�L�O�L�W�L�H�V�����3�3�5�������Z�D�V���W�D�N�H�Q���E�\���������F�D�Q�G�L�G�D�W�H�V���G�X�U�L�Q�J���W�K�H�����������������������D�F�D�G�H�P�L�F��

�\�H�D�U�����2�I���W�K�H���F�D�Q�G�L�G�D�W�H�V���Z�K�R���W�R�R�N���W�K�H���V�W�D�W�H���H�[�D�P�����������S�D�V�V�H�G�����I�R�U���D�����������S�D�V�V�D�J�H���U�D�W�H���� 
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¶ �7�K�H���7�(�[�(�6�������������(�&�������F�R�U�H���V�X�E�M�H�F�W�V���H�[�D�P�����L�V���W�D�N�H�Q���E�\���D���P�D�M�R�U�L�W�\���R�I��
�F�D�Q�G�L�G�D�W�H�V�����Q� �����������L�Q���W�K�H���S�U�R�J�U�D�P�����D�Q�G���������������R�I���F�D�Q�G�L�G�D�W�H�V�����Q� ����������
�S�D�V�V�H�G���W�K�H���H�[�D�P���G�X�U�L�Q�J���W�K�H�����������������������D�F�D�G�H�P�L�F���\�H�D�U���� 

¶ �$�U�H�D�V���Z�L�W�K�������������S�D�V�V�L�Q�J���U�D�W�H�V���R�Q���W�K�H�L�U���F�R�Q�W�H�Q�W���H�[�D�P�V���G�X�U�L�Q�J���W�K�H������������
�����������D�F�D�G�H�P�L�F���\�H�D�U���L�Q�F�O�X�G�H���(�&���������7�H�F�K�Q�R�O�R�J�\�����Q� ���������(�&���������$�U�W�����Q� ��������
�����������'�D�Q�F�H�����Q� �����������������(�/�$�5�����Q� �������������������(�/�$�5�����Q� �����������������)�D�P�L�O�\���D�Q�G��
�&�R�Q�V�X�P�H�U���6�F�L�H�Q�F�H�V�����Q� �����������������P�D�W�K�����Q� ���������D�Q�G���(�&���������3�K�\�V�L�F�D�O��
�(�G�X�F�D�W�L�R�Q�����Q� ������ 

¶ �7�K�H���7�(�[�(�6���F�R�Q�W�H�Q�W���H�[�D�P�V���Z�L�W�K���D���S�D�V�V�L�Q�J���U�D�W�H���E�H�O�R�Z�����������L�Q�F�O�X�G�H�������D����
�(�&
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���� �0�\���Z�U�L�W�W�H�Q���F�R�P�P�X�Q�L�F�D�W�L�R�Q���V�N�L�O�O�V���K�D�Y�H���L�P�S�U�R�Y�H�G��  
���� �0�\���S�X�E�O�L�F���V�S�H�D�N�L�Q�J���V�N�L�O�O�V���K�D�Y�H���L�P�S�U�R�Y�H�G��  
���� �,���D�P���E�H�W�W�H�U���D�E�O�H���W�R���D�Q�D�O�\�]�H���L�V�V�X�H�V�����P�D�N�H���G�H�F�L�V�L�R�Q�V���D�Q�G���R�Y�H�U�F�R�P�H���S�U�R�E�O�H�P�V��  
���� �,���G�H�P�R�Q�V�W�U�D�W�H���R�U�L�J�L�Q�D�O�L�W�\���D�Q�G���L�Q�Y�H�Q�W�L�Y�H�Q�H�V�V���W�R���D���K�L�J�K�H�U���O�H�Y�H�O����  
���� �,���D�P���E�H�W�W�H�U���D�E�O�H���W�R���X�W�L�O�L�]�H���W�H�F�K�Q�R�O�R�J�\���D�V���S�D�U�W���R�I���P�\���M�R�E���D�Q�G���R�U���I�X�W�X�U�H���F�D�U�H�H�U��  
���� �,���D�P���D�E�O�H���W�R���D�U�W�L�F�X�O�D�W�H���W�K�H���H�W�K�L�F�V���R�I���P�\���I�L�H�O�G��  
���� �,���L�G�H�Q�W�L�I�\���Z�D�\�V���D�Q�G���I�R�O�O�R�Z���W�K�U�R�X�J�K���W�R���L�Q�W�H�J�U�D�W�H���G�L�Y�H�U�V�L�W�\���L�Q�W�R���W�D�V�N�V���D�Q�G���L�Q�L�W�L�D�W�L�Y�H�V���L�Q���W�K�H���P�D�M�R�U�L�W�\���R�I���D�U�H�D�V���R�I���P�\��

�Z�R�U�N��  
������ �,���Z�R�X�O�G���U�H�F�R�P�P�H�Q�G���W�K�L�V���S�U�R�J�U�D�P���W�R���R�W�K�H�U�V�� 

 
�&�D�Q�G�L�G�D�W�H�V�¶�����Q� 63) responses during the 2023 academic year provide evidence that candidates do feel prepared for the profession. The area with 
�W�K�H���K�L�J�K�H�V�W���D�Y�H�U�D�J�H���D�F�U�R�V�V���D�O�O���F�D�Q�G�L�G�D�W�H�V���D�G�G�U�H�V�V�H�V���S�X�E�O�L�F���V�S�H�D�N�L�Q�J�����³�0�\���S�X�E�O�L�F���V�S�H�D�N�L�Q�J���V�N�L�O�O�V���K�D�Y�H���L�P�S�U�R�Y�H�G���´�����D�W�����������������7�K�L�V���L�V���L�Q���G�L�U�H�F�W��
correlation to their job as a teacher, where much of their day is spent speaking to students during class. �7�K�L�V���D�U�H�D���L�V���I�R�O�O�R�Z�H�G���F�O�R�V�H�O�\���E�\���³I am 
�E�H�W�W�H�U���D�E�O�H���W�R���X�W�L�O�L�]�H���W�H�F�K�Q�R�O�R�J�\���D�V���S�D�U�W���R�I���P�\���M�R�E���D�Q�G���R�U���I�X�W�X�U�H���F�D�U�H�H�U�´���������������������$�J�D�L�Q�����H�G�X�F�D�W�L�R�Q�D�O���W�H�F�K�Q�R�O�R�J�\���L�V���D�Q���H�V�V�H�Q�Wial component of 
classroom instruction, and candidates would master this area during clinical teaching/year-long residency. The lowest item on the survey, at 
3.27, shows that 24 students �V�H�O�H�F�W�H�G���V�R�P�H�Z�K�D�W���G�L�V�D�J�U�H�H�����G�L�V�D�J�U�H�H�����R�U���V�W�U�R�Q�J�O�\���G�L�V�D�J�U�H�H���R�Q���W�K�H���V�W�D�W�H�P�H�Q�W�����³I would recommend this program to 
others� .́ This is an area that needs improvement. 
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Figure 2 

2.05 2.1 2.15 2.2 2.25 2.3 2.35 2.4 2.45 2.5 2.55

Use content pedagogy that aligns with state standards.
Explain content accurately in multiple ways.

Connect content across disciplines.
Provide for multiple ways of thinking.

Use technology when appropriate to the lesson.
Differentiate instruction.

Monitor participation and performance.
Work with diverse learners.
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Figure 3 

Figure 4 

H. Narrative explanation of how the program investigates employment rates for program completers
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etc.). However, if candidates: (a) choose not to respond to a message sent to a Gmail/yahoo/other email account, (b) move out of the city or 
state, or (c) close an email account, it may be hard to track candidates post their first year of teaching. 

In spring 2023, 28 candidates graduated from the program with Texas certification. Of those, nine had not secured employment at the time of 
graduation. However, eight secured a position after graduation, and one candidate decided not to accept a position due to personal reasons. That 
is a 96% employment rate for recent candidates. 

2. Candidate Academic Performance Indicators

Tables 3 and 4 report on select measures of candidate/completer performance related to AAQEP Standards 1 and 2, including the 
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Candidates are expected to feel proficient in 
their technology use. 

GPA Candidates/Completers To be admitted to the Educator Preparation 
Program (EPP) at Lamar University, 
candidates must have a GPA of 2.75. This is 
higher than the state mandate of 2.5. 
Candidates are admitted during the second 
semester of their sophomore year. They are 
expected to maintain a GPA of 2.75 or higher 
as they matriculate through the program. 

For fall, 2022, the average GPA of all 
39 completers was 3.52. 
For spring, 2023, the average GPA of 
all 22 completers was 3.66. 

As a program, GPAs are well above 
the required GPA to get into the 
Educator Preparation Program. In both 
cohorts (fall, 2022 and spring 2023), 
the lowest GPA was 2.90 and the 
highest GPA was a 4.0. 

State Certification Exams Passing state certification exams (PPR and 
Content) is mandatory for certification to be 
granted to a candidate upon graduation, if all 
other requirements have been met. 

Passing rates on state exams were 
strong, as reported above. However, 
there is room for improvement. Lamar 
�F�D�Q�G�L�G�D�W�H�V�¶���S�D�V�V�L�Q�J���U�D�W�H�V���Z�H�U�H���D�E�R�Y�H��
the state average in almost all areas. 
There were some exceptions, but a 
small number of candidates attempting 
a particular exam is a factor.
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PEDG 3352 5E Lesson Plan Assessment Report 
PEDG 4370 Unit Assessment Plan Research Paper 
Classroom Management Lesson Plan and Template 
PEDG 3352 5E Lesson Plan Assessment Report 
PEDG 4370 Unit Assessment Plan Research Paper 
Classroom Management Lesson Plan and Template 

Course assignments may not provide a robust 
analysis. Although these assignments are 
preparing candidates for planning instruction 
and managing classrooms, there is less rigor in 
�D�Q���D�Q�D�O�\�V�L�V���R�I���F�D�Q�G�L�G�D�W�H�V�¶���F�R�X�U�V�H�Z�R�U�N���W�K�D�Q��
actual practice and/or information from 
cooperating teachers and/or principals who 
hire candidates. 

The following data sources were added to this 
report : 

Disposition of candidates in their Clinical Teaching 
Semester-filled out by their cooperating teacher. 

Clinical Teacher Exit Surveys 

Dispositional ratings of candidates by their 
cooperating teachers provide valuable 
information about gaps in the program that 
need to be addressed. 

Likewise, exit surveys from completers 
provide valuable information about the 
program and areas that may need to be 
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Candidates who have graduated from the program 
and have completed their first year as a teacher of 
record should be viewed as well prepared. However, 
sufficiently prepared is acceptable. 

Dispositions Assessment 
*** See Chart Below 

Candidates who are in clinical teaching are expected 
to be on target across 18 dispositions ratings. 
Cooperating teachers rate clinical teachers as: On 
Target (3), Developing (2), and Below Expectations 
(1). For the 2022-2023 year, a total of 11,208 scores 
were provided for 218 candidates. 
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Efforts:  
The current challenge in our program is state testing procedures. Students have been getting caught in a cycle where they face multiple tests at 




