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College of Engineering
Minimum Criteria for Tenure and Promotion

Criteria considered for promotion are listed below. Thegresent minimum levels of academic
achievement necessary to be considered for promotiothiindicated ranks. In general, the
successful candidate for promotion to a professorial rankhalle demonstrated sustained,
high-quality performance in all three mission are@eaching, researcland service)Faculty
members shall be evaluated for tenure and promotion in terms of the following minimum
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d. Generat, implement and document SACSCOC and ABET assessment based continuous
improvement for courses being used for assessment purposes. To meet expectations,
documented reflections must be provided for all assessments falling below assessment
minimums. To exceed expectati®, documented reflections must be provided for
assessments that do not fall below assessment minimums but may be close to
minimum.

e. Complete quality matters evaluations. Documentation required.

f. Successfully comple@TLE or other teaching trainsx@pocumentation required
(certificate(s) of successful completion, etd.p meet expectatios) faculty must
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However, since this cannot be said for all engineering
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performance of undergraduate and graduate studemiswell as other faculty, mentored in
research.

a. Evidence of joint faculty and student participation in independent styeigs, research
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a. Service to students
I. Studentcurricular advising
i.
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ii. Participation in local boards and committees in the area of professional
expertise
iii. Work activities related to public schools and educational organizations
iv. Presentation of workshops, conferences or seminars to the community
v. Community engagement activities
vi. Other (specify)
c. Service to Professional Organizations
i. Technical Conference Chair / Committee Chair
ii. Journal Editor / Associate Editor
iii. Journal Reviewer and Conference Reviewer
iv. Active membership in professional and educational associations
v. Participation at professional meetings
vi. Participation on boards and committees of professional organizations
vii. Assistance to professional organizations in organizing seminars,
workshops, etc.
viii. Other (specify)
d. Professional Consulting which relates to the University’s mission may be
considered but will not be taken as a substitute for service in categoites a
Evaluation Rubric

The evaluation rubrics for annual evaluation in the area of professional servicegaedral
the same for all faculty, except that the numbers poomotion to Rofessor are given in
brackets [ ] Deviation from the general rubrics must be based on the establiashedal
workload effort distribution plan with the standards given below.

» Exceeds Expectations:

0 Meets expectations inandb [and c] of category | and any foueighf] items
ina, b, ¢, ord of category Il.

» Meets Expectations:

0 Meets expectations inandb of category [and c] and any hree[siq items in
a, b, c, or dof category II.
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» Does Not Meet Expectations:

0 Does not meet expectations imab [or c] of category | OR anytee[si®
itemsin a, b, ¢, ord of category Il.

* Unsatisfactory:

o No evidence of service to tlellege department or its students or no delivery
of ABET or SACSC&@rse assessment documelttg deadline

Expectations for Tenure and Promotion

The minimum expectations for the granting of tenure and for the promotioAssociate
Professorand Professor in the area gérofessional service are all the same exceptlier
number of activities in category Il. The numbers for promotionrtfd3sor are irbrackets [ ].

» Meets expectations i@ andb [and c] of category | and anyhtee([si¥ of category II.

Additional Requirements for Tenure and/or Promotion

Meeting the minimum basic performance requirements for tenure and/or promotion stated above does
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